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Who Are Honeypot Digital?

• Honeypot Digital grew from a collective desire to put the human touch back into tech while 
keeping veracity at the core of all of our relationships. It started with a group of individuals 
becoming dissatisfied with seeing profits come before people and watching clients/talent 
become a ‘target’ based on high margins and low level solutions. 

• The one thing we all share at Honeypot Digital is the drive to make tech better, to introduce diversity 
and inclusion across all of our clients, to provide solutions based on the organisation and individuals, 
to guide and help people because it’s the right thing to do, not because we see people as a £ sign. 

• Honeypot Digital specialises in Agile Delivery, Cyber Security & InfoSec, Big Data, Software Engineering and DevOps & 
Cloud. We offer both contingent recruitment and targeted headhunting, along with a range of tailored consultancy 
services. So, no matter what your current requirement or desired role, we have the connections to be able to help.

• Honeypot Digital specialises in Agile Delivery, Cyber Security & InfoSec, Big Data, Software Engineering and DevOps & Cloud. We offer both contingent recruitment and targeted 
headhunting, along with a range of tailored consultancy services. So, no matter what your current requirement or desired role, we have the connections to be able to help.

• The team at Honeypot Digital are all passionate about tech, and about supporting our clients and candidates in finding the right fit for them. From this comes our desire to provide 
support and guidance for those looking to get into the industry – from CV writing, to interview prep and advice on the market, we will try our best to help you get to the place you 
want to be. Our team is also a regular staple at events such as Cyber UK, as well as Manchester Tech events like Design Recovery and Techs & the City. 



Meet the girl behind the presentation… 

Rosie Anderson is our Head of Sales, our Diversity and Inclusion partner and 
the Mother Hen of the Honeypot Squad! Having worked for the same 
organisation for 15 years’, and with nearly 20 years’ experience with staffing 
solutions, you’d better believe that when the team were talking about making 
Honeypot Digital a reality, she was intent on starting this the right way for the 
tech industry.

Rosie’s passion for tech is clear but her drive to do what’s right and fair for 
everybody is both incredible and inspirational. Not only does she work with 
new clients who are looking to build the right Cyber and Tech teams, providing 
solutions that are right for their businesses, but she educates them on how 
they can develop their inclusivity programmes and ensures transparency in 
recruitment processes. As a Diversity Champion, Rosie has helped to organise 
various D&I events and supported various organisations with inclusive hiring 
campaigns; she has helped a number of businesses to hire more female and ex 
military talent, as well as provided guidance on developing accessible 
programmes for those from underprivileged backgrounds.

Alongside providing innovative hiring strategies, Rosie is also a regular speaker 
at events such as Cyber UK and is known for hosting her own Manchester Tech 
Events – all of which will resume in the future. 

Rosie Anderson
Head of Sales
Tel: 07854 072 480
Rosie.Anderson@honeypot-digital.com

Why is this important to me?
“I have been privileged to meet a wide range of amazing 
people within technology and cyber security, and it really is 
a career that is open to everyone. I want to do what I can to 
help share the message of what a great industry this can be, 
with fantastic career opportunities for individuals from all 
walks of life. Cyber security and technology affects us all, so

it makes sense that the people 
behind the tech represent us 
all, and we want to help make 
sure that happens. From 
working with students, 
through to guiding Manchester 
council on developing 
upskilling training 
programmes that are 
accessible and inclusive, we 
genuinely care about the tech 
community.” LiketoBe Student Event with Chris Packham

Women in Signals Event

https://www.linkedin.com/in/outsourceladycyber/
https://www.linkedin.com/pulse/grow-more-diverse-workforce-our-inclusive-hiring-women-rosie-anderson/
https://www.linkedin.com/pulse/why-diversity-so-important-within-cyber-security-rosie-anderson
https://www.linkedin.com/pulse/skillsec-red-vs-blue-synopsis-rosie-anderson/
mailto:Rosie.Anderson@honeypot-digital.com


Our Methodology

Support hiring 
Initiatives to help 

people from diverse 
backgrounds pivot 
into cyber security 

and technology

Sponsor events & 
Community 

Groups to support 
the development 

of talent in the 
industry

Workshops for CV 
Writing, Interview Tips, 
Diversity and Inclusion 

best practices, etc.

Our own Tech 
Events & CTFs to 
help you develop 

your skills

Everyone in the 
Honeypot Squad 

takes time out to give 
back in some way 

through not for profit 
activities.

Our methodology is founded on two principles: knowledge and the candidate experience

We put the candidate at the heart of everything we do and we work in very small niches in order to really understand our individual 
areas to enable us to give the best advice and to know our clients inside out.  This enables us to have a greater understanding of each 
business so that we can offer support and guidance to the job seekers we work with and hopefully ease the stress of making career 
defining decisions.

The end to end CV to First Day cycle is a huge part of this and prepping for those first impressions are key to every candidates success

What we do to support



S.T.A.R

Situation, Task, Action, Result
Whether you are writing a CV, completing a report for your portfolio, completing an application form or answering questions at an interview the STAR approach is a 
great way to structure examples. It helps the company evaluate what skills, qualities and experiences you have that would help you fit with the role even if you don’t 
have any commercial experience.  When you’re applying as a graduate, it’s important to do the work for them, demonstrate your transferable skills!

Situation
Explain the situation that you 
were in. This should be a short 
description, such as: ‘during my 
Security assessment project at 
University’, 

Task
Briefly explain what it is that you 
did, and what the success 
criteria was. If you were working 
as a group explain what the 
overall task of the group was but 
be clear about your own role.

Action
This is the most substantial 
part of any example, you need 
to include:
• What you did
• Why you did it
• How you did it 
• What skills you used

Result
Be prepared to explain:
• What happened as a result of 

the actions you took?
• What you would do differently 

or improve?
• What impact the result had 

overall on the team task?

Checklist
• Have you used an example that is up to date and relevant?
• Have you spoken/written about action that you took, not just as a whole team?
• Does the task or action relate to the company’s role as much as possible?
• In the action part of the example, have you covered the skills and qualities that are being sought?
• Did the example have a positive outcome?
• Have you been clear and concise?



Perceptions Affect Reality

Research and multiple surveys has shown us that first impressions really do count, and as seen in the statistics below, they 
can be the difference between being successful in an application and being unsuccessful. 

33% of hiring managers

know whether they will hire 
someone within 90 seconds of 

meeting them, despite the 
average interview last 40 minutes

50% of applications

are ruled out by talent 
management software that is 

used to screen resumes for key 
skills before a recruiter views it

55% of first impressions

are formed from the way the 
person dresses, acts, and walks 

through the door

47% of interviewers

said that they wouldn’t offer 
the job to a candidate that 

hadn’t researched the 
company before the interview 

76% of CVs are ignored

by recruiters and hiring 
managers if your email address 

is unprofessional 

67% of the hiring community

say that candidates who fail to make 
and maintain eye contact would not be 

offered the role, while 40% say not 
smiling would have the same effect

68% of recruiters

spend less than 2 minutes 
reviewing your CV and/or 

online professional networks



Be sure to display all

relevant information & Skills 

Include portfolios of work to 

demonstrate ability without 

actual commercial exposure

Community events – show 
any participation/ volunteer 
work

Mention home labs, 

resources you use, CTFs 

you’ve taken part in etc.

1

2

3

4

Use the STAR method 

Include an Elevator Pitch in 

your intro

Get testimonials

Does it add value?  If not 

lose it

1

2

3

4

Don’t include a personal 

photo

Don’t feel you need to stick to 

two pages

Do write in first person and 
talk about “I” instead of 
“We”

Do use spell check and 

proof read!

1

2

3

4

Stand Out Sell Do’s & Don’ts

The Importance of CVs

Your resume is your shop window – this is what makes recruiters stop and want to know more about you!



CV Formats & Information

Example format:

• Your name

• Address details (including town and county) 

• Telephone numbers (including mobile contact details) 

• Email address & professional LinkedIn address

Do not include any further personal details including marital status, gender, nationality as this does not add 

any value and may impede your application. You should use Arial or similar business font and the size should 

be 10.5 or 11.

Section 1 – Contact Details

This may seem obvious, but contact numbers are the most commonly missed out 
details on the CVs we see, and as much as we do lots of work to promote Diversity 
and Inclusion, we like to be realistic and rule out any possibility of unconscious 
bias by excluding information that could accidentally hinder an application.

Contact details should include:

You’d be 
surprised how 

many CVs we get 
with no contact 

details!



CV Formats continued…

Example format:

Section 2 – Personal Profile

This is the first thing that the reader sees, this is your opportunity to 
get across your Elevator Pitch…

• Summarise any experience and what aspects of security you are interested in. If you are applying for 
different roles, tailor this every time to the job. For example if the spec is asking for a Cyber Analyst 
with experience of implementing new SIEM solutions and you have volunteered or completed a 
placement in a similar field, make it known. 

• If a spec is asking for knowledge of certain technologies (or equivalents), again, make it known on your 
CV – list these on your CV according to what the job is asking for

• Don’t be afraid to list your career aspirations. If you want to be a Penetration Tester within a 
Consultancy so that you can gain more exposure, put this here.

• Add any extra- curricular activities i.e. CTFs / Blogs / Conferences / Speaking engagements / Volunteer 
work that are relevant to the roles you are applying for, to showcase your passion.

Do you have 
home labs? What 
kit do you use? Is 
this on your CV?



CV Formats continued…

Example format:

Section 3 – Key Achievements

This section should include a list of 4-8 achievements using the STAR
method and should be presented in bullet point format.

• Include achievements that are related to the skills required in the position you are applying for.

• You should include details of a situation you were involved in that resulted in a positive outcome - if you 
can describe the results you got in a commercial sense it demonstrates a strong business awareness. 

• You should describe the tasks involved in that situation, talk about the various actions taken and the 
results relating to these.

• Employers want to know that you have solved problems similar to theirs and that you achieved results.

Task Example: “I recently volunteered at Bsides Leeds and set up the rig for the on site CTF competition. This meant that we could monitor activity of the participants in real time and trust 
that the winning team were actually deserving of the prize, as well as offering support to those looking to learn and develop whilst they completed the challenge.”

This section 
showcases projects 
without you having 

to have lots of 
work experience



CV Formats continued…

Example format:

Section 4 – Education and Training

Employers will always review the education section. Include details of the 
qualifications and training you already have, as well as any aspirations or 
courses you plan to take, or anything that is currently in progress.

• List any technical qualifications that are relevant – for a graduate role include your full education history.

• If you are concerned about your lack of qualifications don't worry, many highly regarded business 
professionals do not have academic or technical qualifications. Good employers generally value experience 
and aptitude over certs.

• If in your spare time you are completing CTFs and challenges on Cybrary, Vulnhub etc., put this in here. If 
you are starting out and looking for a new opportunity, it is these types of things that will make you stand 
out from other applicants, along with your portfolio

You can swap this 
around with 
employment 

experience if you 
feel that is more 

beneficial



CV Formats continued…

Example format:

Section 5 – Employment Experience

Format: Title held, Name of company, Dates of employment (month and year)

Include any volunteer work, part time and placement work here too!  If there are gaps, explain why and add any information 
such as “part time work during my studies at X College” – this shows a good work ethic

• Start with projects you have enjoyed whilst studying. Think – how would I describe it to my parents? E.g. Security Consultant can mean many 
things so what makes you unique is the specifics.

• What projects have you worked on? What did you achieve? E.g. pen testing a mobile application on a personal project to ensure the security of 

personal data.

• What technologies did you use? Did you work to a particular framework?

• What were you trying to achieve and in what timescales? Did you complete it on time? Did you work on multiple projects with conflicting 

deadlines – put this in. 

• Did you have to interact or report to any other functions or departments? Did you lead a team?

• Did you have to work to a budget or manage one? 

Don’t be afraid to include work you don’t think is relevant.  If you worked in a restaurant at the weekends, it shows that you can work well in a team, can effectively manage 
your time, manage well under pressure, communicate with a variety of people, sell, and was trusted to handle money etc.  It also shows you’re not afraid of hard work.

Add events – if 
you spent 4 

weeks’ helping to 
organise a 

community or 
social event, note 

it down!



CV Formats continued…

Example format:

Section 6 – Anything Else

This is your opportunity to close and leave them impressed with all the extra work you’ve done – include anything relevant to the industry.

• Mention any Professional Memberships.  Are you a OWASP Member? If not it’s easy to be.  There are lots of other 
networks and associations you can join that are very cheap or free that will give you access to more events, 
information and advice.

• Have you submitted any CVEs?  Include full details.

• If you have created any blogs, led any societies, published any papers, taken part in any speaking engagements, 
etc. put this information here!

• Have you won any awards or commendations for your work, paid or otherwise? – include it!

• “References available on request” – it’s best to protect the details of your referees, do not include their contact 
information on your CV.  Employers don't need this information within the early stages of the recruitment process 
but do feel free to include testimonials with simply job title, and industry of the person who wrote it.

Add anything 
extra curricular 

that 
demonstrates 
valuable skills



Contact US

You can stay in touch and up to date on Honeypot Digital using our contact details below. Alternatively, follow our 
social media pages for regular updates and news on post-Covid events! 

www.honeypot-digital.com

Handle: @HoneypotD

Handle: @honeypot_digital

0161 327 3137

contact@honeypot-digital.com

1 Spinningfields, Manchester, M3 3HP

www.linkedin.com/company/honeypot-digital/

http://www.honeypot-digital.com/
https://twitter.com/HoneypotD
https://www.instagram.com/honeypot_digital/
https://www.honeypot-digital.com/contact-us/
mailto:contact@honeypot-digital.com
https://www.google.co.uk/maps/place/No.1+Spinningfields/@53.4791469,-2.2551408,17z/data=!3m1!4b1!4m5!3m4!1s0x4876052a12763939:0x6a2e2859b71803f4!8m2!3d53.4791469!4d-2.2529521
http://www.linkedin.com/company/honeypot-digital/

