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WHO ARE HONEYPOT DIGITAL?

• Honeypot Digital is a professional, human-centric Tech & Digital Recruitment Agency based 
in the heart of Manchester. We grew from a collective desire to put the human touch back 
into tech and a shared ethos of ‘tech before toys’ and ‘people before profits’. The 
personalised and tailored services we provide to both our candidates and clients are at the 
very core of our values. 

• Honeypot Digital specialises in Agile Delivery, Cyber Security & InfoSec, Big Data, Software Engineering and DevOps & 
Cloud. We offer both contingent recruitment and targeted headhunting, along with a range of tailored consultancy 
services. So, no matter what your current requirement or desired role, we have the connections to be able to help.

• We are fortunate to work with a truly exciting variety of companies which includes start-ups, E-Commerce brands, Defence & Public Sector, blue chip organisations and software 
houses. Our recruitment consultants cover a range of specialisms, including Front End Development, Back End Development, Software Engineering, Testing, DevOps & InfoSec, Digital 
Design, Cyber Security, Cyber Management, Big Data, UX/UI, IT, Tech and Tech Management. Instead of creating a ‘jack of all trades’ approach, our team adapts to specialising in a 
specific market to help foster a deeper affinity and understanding of their core industry and the talent within. 

• Over the course of the last decade, the tech market has rapidly expanded and evolved. After our 
founder and director worked for some large, multinational recruitment consultancies, they became 
increasingly aware of the importance of tech within wider business, but also the increasing lack of 
understanding for the people behind the tech. With this firmly in mind, Honeypot Digital was 
founded in 2020. With an understanding of tech, combined with our passion for people and 
dedication to diversity & inclusion, it has allowed us to create something truly unique.

• Our dedicated team infuse their own personality, reliability and honesty with a wealth of knowledge that enables them to attract outstanding talent to exciting and expanding 
clientele within the booming UK tech market in the North West and across all of the UK. At Honeypot Digital we believe in transparency and a partnered approach. We want to be 
better, so we have to do better, as individuals and as an organisation. It’s our belief that a relationship that only benefits one side isn’t a relationship at all so we’re starting out 
right by keeping people and our ethics at our core. 
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MEET THE HONEYPOT SQUAD

Matt is the Founder of Honeypot Digital. With over 7 
years’ recruitment experience, Matt’s experience spans 
start-ups, building tech businesses from scratch and has 
included working for one of the largest recruitment 
businesses in the UK. 

He is passionate about technology – not just how it is 
used but about the people who work in the industry, and 
he truly believes in Honeypot Digital’s core values of 
“people before profit” and “tech before toys”. 

Well-embedded in the Manchester Tech community, Matt 
is our Software Development, Big Data and Agile Delivery 
expert, and is responsible for building a business we can 
be proud of within Honeypot Digital. 

An advocate for mental health, he has previously been a 
key speaker at events such as Design Recovery and Techs 
& the City. Matt also supports Bolton FC (despite much 
ridicule from the squad!) and runs a ladies' football team.

MATT HUTCHINGS
Founder

Tel: 07496 390 257
Email: matthew.hutchings@honeypot-
digital.com
LinkedIn: Matthew Hutchings

Rosie is our Client Services Director, responsible for working with new 
and existing customers who are looking to build out incredible Cyber 
and Technology teams. With over 15 years’ recruitment experience, 
Rosie has worked with a wide range of tech and cyber businesses 
across all industries including Retail, Defence and Space, Consultancies 
and Software Houses. 

She is well known in the cyber security industry and actively engages 
with the community via blogs and panels. As a working parent with 
two young children, she strives to achieve the elusive work/life balance! 

As a Diversity Champion, Rosie has helped to organise various tech and 
inclusion events and supported organisations with inclusive hiring 
campaigns and strategies, particularly supporting the hiring of more 
female and ex-military talent within the sector. An experienced public 
speaker, Rosie has also spoken at several conferences and seminars in 
recent years on this topic.

Rosie is also passionate about supporting early careers candidates in 
the industry and volunteers as a mentor with CAPSLOCK, an 
organisation which aims to reskill and train people in cyber security in 
as little as 16 weeks!

ROSIE ANDERSON
Client Services Director

Tel: 07854 072 480
Email: rosie.anderson@honeypot-digital.com
LinkedIn :Rosie Anderson

Melanie Bose is the newest member of the 
Honeypot Squad. With a wealth of experience 
in recruitment, Melanie heads up our Client 
Delivery team. 

Melanie has previously ran and sold her own 
recruitment business, Omnium IT Recruitment, 
More recently Melanie has worked within a 
number of Talent Acquisition Teams, helping 
businesses to develop and define their talent 
attraction strategy.

Melanie fully understands the recruitment 
process from both sides, and is passionate 
about finding and hiring great talent for tech 
businesses. 

MELANIE BOSE
Senior Client Delivery 
Manager

Tel: TBC

Email: melanie.bose@honeypot-digital.com
LinkedIn :Melanie Bose

mailto:matthew.hutchings@honeypot-digital.com
https://www.linkedin.com/in/%F0%9F%90%9D-matthew-hutchings-%F0%9F%90%9D-418252b0/
mailto:rosie.anderson@honeypot-digital.com
https://www.linkedin.com/in/rosieladycyber/
mailto:melanie.bose@honeypot-digital.com
https://www.linkedin.com/in/hiringremote/
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INSIGHTS, ANALYSIS & RATES
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RECRUITMENT MARKET UPDATE
Predicting the future is never easy in recruitment, with added uncertainty over whether 2022 will bring with it fresh restrictions. With things changing rapidly from one 
day to the next, nothing is guaranteed at the moment, but what we can do is identify trends and common themes we’ve noticed while speaking with clients and 
candidates. We use our findings to help guide our clients and candidates – new and existing – so they can make informed decisions based on evidence as much as 
possible. Below are some of the drivers and topics that we’re hearing mentioned frequently by candidates and clients alike – since the beginning of Covid-19 we’ve seen 
an interesting shift in priorities and drivers. 

Security

This is important to candidates, 
whether they are a Limited 

Company contractor that was left 
out of the government schemes, or 
an experienced candidate looking 

for their next permanent role. 

Employers should ensure a slick on-
boarding process for anyone new 

coming into the business, but 
especially if they’re leaving an 

established role. 

Not only will this demonstrate 
stability and create a smoother 
transition for candidates, but it 
ensures everything is in place to 

allow them to hit the ground 
running and get up to speed as 

soon as possible. 

Flexible Locations

After the enforced homeworking 
most businesses now offer flexibility 

over working hours and home 
working, at least a couple of days a 

week. 

This will mean a wider location 
range for available candidates, and 

an added bonus is the extra 
inclusivity for your business. Your 
future employees may want to be 
at home, or may want to be in a 

busy office if they have felt isolated. 

It is important not to offer a one 
size fits all approach, if you want to 
attract the best talent. Be aware 

however that 25% of workers would 
resign from their current positions if 
flexible working policies are revoked.

Video Interviewing and 
Onboarding

One of the positives of the 
pandemic has been the digital 

adoption of recruitment processes –
82% of line managers have 
continued to conduct video 

interviews post lockdowns while 
32% are happy to offer a role 

without a face to face meetings. 

This has massively sped up 
interview processes and delays 

between interviews for candidates –
this can only be a good thing in a 
tight candidate driven market with 

multiple clients demanding the 
same talent.

Work/Life Balance

After the reset that COVID has 
brought, 60% of candidates actively 
looking for employment are keen to 
work in less stressful environments, 

with 21% seeing an increase in 
hours and workload since March 

2020. 

From working parents/guardians 
through to those who are carers or 
classed as vulnerable, we’ve seen a 
shift in priorities since COVID. With 
the employee focus now on family 

and health, we are seeing the 
businesses that are offering flexible 
working opportunities capitalizing 
on talent that has handed their 
notice in as part of the “Great 

Resignation” 

The Job Spec Controversy

Every week we see social media 
posts about job specs that are 
badly written with unrealistic 

demands. 65% of active candidates 
feel job specs are unclear and 

generic. 

Attracting talent has never been so 
important with a real war on 

technical talent – so how do you get 
it right?

According to Harvard Business 
Review “we need to focus on skills, 
not tasks. This will help to identify 
the right talent with the necessary 
skills to accomplish a goal, without 
locking individuals into a specific 

role or saddling them with inflexible 
job titles.

https://inews.co.uk/opinion/pandemic-uk-job-market-less-great-resignation-more-great-churn-1365678
https://hbr.org/2021/12/its-time-to-rethink-job-descriptions-for-the-digital-era
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GREATER MANCHESTER SKILLS ANALYSIS
At the end of December 2020, Greater Manchester Combined Authority put together an Industry Labour Market & Skills 
Intelligence Report looking at key areas for investment, to overcome the skills shortages in Greater Manchester. Using 
the data provided by the sources used in the study, as well as seeing it being echoed in client conversations, we’re able 
to see that the top 5 in demand digital roles and families are:

1. Software Developers
2. Data Analysts
3. Operations Support
4. Network Engineering
5. Cloud Engineering 

Additionally, conversations with a variety of employers and experts involved in the study demonstrated that the high 
level skills in demand at mid-senior level of skill were in the following areas: 

1. Software Development – in particular, back-end development
2. Software Delivery / IT Networking – especially Dev-Ops, Agile Delivery, Cloud Engineers & Network Engineers 
3. Data roles, including: Scientist, Analysts and Engineers 
4. Cyber roles, including: Cyber Security Analyst, Penetration Tester, Cyber Security Architect, Cyber Security 

Researcher and DevSecOps Developer 

https://greatermanchester-ca.gov.uk/media/3918/industry-labour-market-skills-report-digital-tech.pdf
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SALARY AND RATE ANALYSIS
It is important to note when considering the salary information on the following pages that 
the salary isn’t the only factor in a candidate accepting an offer. Interesting and challenging 
work, opportunity to develop new skills, flexibility over working hours and working location 
are all key drivers for candidates accepting a new role or contract and can be just as 
important as salary in a decision.

In Manchester Tech roles, the biggest jump in salaries was for Java Developers (58.33%), 
Python Developers (+41.66%) and Data Scientists (41.01%) For Contractors in Manchester 
the biggest increases were Software Architects (47.05%) SQL DBAs (46.66%) and Java 
Software Engineers (30.87%)

In Manchester Cyber roles, the biggest jump in salaries was for Head of Cyber Security 
(+45.45%) Identity & Access Management (44.69%) and Incident Response (40.00%) For 
contractors the biggest increases were Pen Testers (+61.19%) Threat Intelligence (61.11%) 
and CISOs (48.71%)

In UK Tech roles, the biggest jump in salaries was for Big Data Architects (+60.00%),  Java Developers (44.00%), and Big Data Analysts (+19.23%) For 
Contractors in UK Tech roles the biggest increases were Front End Developers(+22.22%), Automation Engineers (+18.05%) and Big Data Architects 
(+17.39%)

In UK Cyber roles, the biggest jump in salaries was for Identity & Access Management (+49.23%) GWAPT Pen Testers (+43.86%) and Incident Response 
Analysts (33.33%) For contractors the biggest increases were for GWAPT Pen Testers (+86.41%) CISOs (+33.92%) and GRC Manager (+19.50%)
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Job Title Median Perm 
Salary

Median 
Salary 

YoY 
Change

Contract Day 
Rate* 

*Excluding 
agency fees

Median Daily 
Rate YoY 
Change 

Agile Delivery Manager £52,500 per annum -19.23% £480 per day -12.72%
Digital Transformation 
Manager £53,112 per annum +11.81% £525 per day +5.00%

Project Manager £52,750 per annum +11.05% £450 per day +12.5%
Software Developer -
.NET

£47,500000 per 
annum -17.39% £400 per day +9.00%

Software Developer -
Java £95,000 per annum +58.33% £620 per day +30.87%

Software Developer -
Front End £55,000 per annum +15.78% £450 per day +5.88%

Software Developer -
Python £85,000 per annum +41.66% £498 per day +24.37%

Test Analyst £39,875 per annum +17.97% £300 per day -18.64%

Test Manager £56,250 per annum -7.02% £500 per day +7.06%

Business Analyst £51,250 per annum +13.88% £425 per day -5.55%

Product Owner £52,500 per annum -12.50% £525 per day +10.52%

Software Architect £70,000 per annum +3.70% £625 per day +47.05%

These rates and salaries are applicable to roles within the Greater Manchester area from March* and are based upon averages. 

*Specific and tailored data may be available upon request

Job Title Median Perm 
Salary

Median 
Salary YoY 

Change

Contract Day Rate*
*Excluding Agency 

Fees

Median 
Daily Rate 

YoY Change 

Enterprise Architect £60,050 per 
annum -29.35% £663 per day -8.62%

Solutions Architect £85,000 +18.88% £575 per day +9.52%

Big Data Analyst £60,050 per 
annum +22.55% £575 per day +1.13%

Big Data Architect £66,750 per 
annum -11.00% £700 per day +6.87%

Business Intelligence 
Developer

£47,500 per 
annum +5.55% £413 per day +10.00%

Business Intelligence 
Architect

£50,000 per 
annum -9.09% £588 per day +17.50%

Data Transformation £52,250 per 
annum -5.00% £550 per day +29.41%

SQL Developer £47,500 per 
annum +5.55% £425 per day +30.76%

DBA (SQL) £55,000 per 
annum +10.00% £550 per day +46.66%

DBA (Oracle) £60,000 per 
annum +9.09% £375 per day -6.25%

Data Scientist £60,000 per 
annum +41.01% £588 per day +30.55%

Automation Engineer £57,500 per 
annum -17.85% £500 per day No Change

GREATER MANCHESTER: AGILE DELIVERY & BIG DATA RATES
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Job Title Median Perm 
Salary

Media 
Salary 

YoY 
Change 

Contract Day 
Rate*

Excluding 
agency fees

Median 
Rate YoY 
Change

DevOps Engineer £65,000 per 
annum +18.18% £525 per day +10.52%

DevSecOps Consultant £60,000 per 
annum +8.29% £598 per day +23.25%

Platform Engineers £62,500 per 
annum +31.57% £600 per day +20.00%

AWS £62,500 +8.69% £550 per day +10.00%

Azure £57,500 per 
annum +9.52% £518 per day +8.94%

Network Security 
Engineer

£68,750 per 
annum +30.95% £575 per day +38.97 %

Security Architect £60,050 per 
annum -24.93% £630 per day +13.51%

SOC Analyst £57,000 per 
annum +14.00% £450 per day +12.5%

SOC Manager £75,000 per 
annum +7.14% £598 per day +23.25%

Incident Response 
Consultant

£70,000 per 
annum +40.00% £533 per day +57.77%

Job Title Median Perm 
Salary

Media 
Salary YoY 

Change 

Contract Day Rate*
Excluding agency 

fees

Median 
Rate YoY 
Change

Pen Tester (GIAC, GWAPT, 
OSCP)

£70,400 per 
annum +28.00% £588 per day +61.19%

Threat Intelligence 
Consultant

£62,700 per 
annum +19.42% £725 per day +61.11%

Identity & Access 
Management

£60,050 per 
annum +44.69% £425 per day +14.47%

Cyber Security Manager £64,167 per 
annum +16.66% £460 per day -3.15%

Head of Cyber Security £80,000 per 
annum +45.45% £650 per day +1.96%

CISO £100,000 per 
annum No Change £900 per day +48.71%

IOT / ICS Security £65,000 per 
annum +23.00% £525 per day +10.52%

Cyber Project Manager £55,000 per 
annum +1.19% £460 per day -3.15%

Cyber Resilience Manager £82,500 per 
annum +23.76% £575 per day -5.00%

GRC (Governance Risk & 
Compliance) Analyst

£52.500 per 
annum -12.50% £375 per day -16.66%

GRC Manager £67,500 per 
annum +20.00% £594 per day No Change

*Specific and tailored data may be available upon request

These rates and salaries are applicable to roles within the Greater Manchester area* and are based upon averages. 

GREATER MANCHESTER: CYBER SECURITY & DEVOPS RATES
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*Excluding Agency fees *Excluding Agency fees

*Specific and tailored data may be available upon request

Job Title Median Perm 
Salary

Median 
Salary 

YoY 
Change

Contract Day 
Rate* 

*Excluding 
agency fees

Median Daily 
Rate YoY 
Change 

Agile Delivery Manager £70,000 per annum -3.44% £525 per day -2.77%
Digital Transformation 
Manager £70,000 per annum +13.82% £550 per day +2.32%

Project Manager £57,500 per annum +4.54% £500 per day +8.69%
Software Developer -
.NET £52,500 per annum +10.52% £625 per day +13.63%

Software Developer -
Java £90,000 per annum +44.00% £575 per day +9.52%

Software Developer -
Front End £60,000 per annum +14.28% £550 per day +22.22%

Software Developer -
Python £85,000 per annum +21.42% £600 per day +14.28%

Test Analyst £40,000 per annum No Change £405 per day +11.72%

Test Manager £60,000 per annum -1.03% £500 per day No Change

Business Analyst £55,00 per annum +4.74% £500 per day +11.11%

Product Owner £60,000 per annum +4.34% £528 per day No Change

Software Architect £85,000 per annum +13.33% £610 per day +6.08%

Job Title Median Perm Salary

Median 
Salary YoY 

Change

Contract Day Rate*
*Excluding Agency 

Fees

Median 
Daily Rate 

YoY Change 

Enterprise Architect £96,250 per annum +2.12% £675 per day +1.88%

Solutions Architect £82,500 per annum +6.45% £625 per day +12.00%

Big Data Analyst £77,500 per annum +19.23% £500 per day +11.11%

Big Data Architect £120,000 per annum +60.00% £675 per day +17.39%
Business Intelligence 
Developer £52,500 per annum +5.00% £450 per day +12.5%

Business Intelligence 
Architect £85,000 per annum +6.25% £600 per day +6.66%

Data Transformation £65,000 per annum No change £550 per day +10.00%

SQL Developer £53,750 per annum +7.50% £490 per day +13.95%

DBA (SQL) £50,000 per annum +5.26% £486 per day +13.63%

DBA (Oracle) £57,500 per annum +15.00% £500 per day +6.04%

Data Scientist £65,000 per annum +8.33% £575 per day +6.73%

Automation Engineer £55,000 per annum -4.34% £531 per day +18.05%

These rates and salaries are applicable to roles UK Wide* from March and are based upon averages. 

UK WIDE: AGILE DELIVERY & BIG DATA RATES
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*Excluding Agency fees *Excluding Agency fees

*Specific and tailored data may be available upon request

Job Title Median Perm 
Salary

Media 
Salary 

YoY 
Change 

Contract Day 
Rate*

Excluding 
agency fees

Median 
Rate YoY 
Change

DevOps Engineer £70,000 per 
annum +12.00% £575 per day +11.65%

DevSecOps Consultant £80,000 per 
annum +14.29% £650 per day +10.07%

Platform Engineers £70,000 per 
annum +16.66% £550 per day +4.09%

AWS £72,500 per 
annum +11.53% £585 per day +11.42%

Azure £62,500 per 
annum +8.69% £550 per day +10.00%

Network Security 
Engineer

£62,500 per 
annum +19.04% £525 per day +16.66%

Security Architect £85,000 per 
annum +9.67% £663 per day +6.00%

SOC Analyst £55,000 per 
annum +4.76% £475 per day +10.46%

SOC Manager £70,000 per 
annum -3.44% £650 per day +13.04%

Incident Response 
Consultant

£70,000 per 
annum +33.33% £488 per day -11.36%

Job Title Median Perm 
Salary

Media 
Salary 

YoY 
Change 

Contract Day 
Rate*

Excluding agency 
fees

Median 
Rate 
YoY 

Change

Pen Tester GWAPT £76,250 per 
annum +43.86% £600 per day +84.61%

Threat Intelligence 
Consultant

£63,750 per 
annum +6.25% £500 per day -9.09%

Identity & Access 
Management Analyst

£50.000 per 
annum +49.23% £500 per day +2.73%

Cyber Security Manager £68,250 per 
annum +17.86% £525 per day +5.00%

Head of Cyber Security £95,000 per 
annum -5.00% £650 per day -13.33%

CISO £110,000 per 
annum +10.00% £938 per day +33.92%

IOT / ICS Security £92,500 per 
annum +16.35% £625 per day +19.25%

Cyber Project Manager £70,000 per 
annum +21.73% £504 per day +3.48%

Cyber Resilience Manager £75,000 per 
annum +11.11% £650 per day +9.70%

GRC (Governance Risk & 
Compliance) Analyst

£52,500 per 
annum +3.44% £400 per day +14.28%

GRC Manager £67,500 per 
annum +8.00% £544 per day +19.50%

These rates and salaries are applicable to roles UK Wide* and are based upon averages. 

UK WIDE: CYBER SECURITY & DEVOPS RATES
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ADVICE AND RESOURCES FOR 
COMPANIES
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HIRING NEW TALENT
While each candidate has different priorities and each organisation has a specific hiring process, there are still some general rules to follow 
throughout the recruitment process. Below are some of our top tips that may sound fairly obvious but in reality, can be missed or overlooked 
quite easily. 

Don’t advertise a stock 
job spec that was 
written in the past 
decade and used 

generically . Work with 
your hiring community to 
understand what skills 

and attributes are 
needed and create a 

brand new brief. If you 
can train on key areas of 
the role, make this clear 

as continuous 
development can be an 

important tool to 
promote your company 

as a great place to work.

Think about how you can 
assess talent during your 

interview process and 
whether there are 
interactive ways a 

candidate can showcase 
their skills if they don’t 

have an academic 
background. Are CERTS 

more important than hands 
on experience to you? 

Really think about what is 
and isn’t essential. Do you 

want to miss out on a 
candidate who could be a 
perfect fit because they 

don’t have the perfect CV?

Does the location have to 
be in a specific area or can 
you offer more flexibility 
post-pandemic? This will 
massively increase your 

talent pool and inclusivity, 
which can only have a 

positive affect! However, 
saying a role could be 2 

days a week from home but 
it won’t be in the contract 

will put off a lot of potential 
employees who are looking 

for that flexibility. Be 
realistic and don’t create 
headaches for yourself at 

offer stage!

There is no hard and fast 
rule on salaries as 
Monster says here, 

however if your salary is 
under the market rate it 
is best being clear at this 
point. Make your benefits 
clear and work with your 
Recruitment Consultants 

to set expectations 
beforehand. A good 

consultant in most cases 
will give you a range of 
candidates with a range 
of salary expectations, 

dependent on the market.

Save time and diary 
clashes (for you and 

candidates) by reserving 
interview dates up front. 
If you have a big hiring 
campaign, it is best to 
reserve dates prior to 

reviewing CVs to speed 
up processes. This also 
helps give candidates 
assurance that your 

business is organised and 
serious about 

recruitment. Worst case, 
your managers have an 
unexpected free slot in 

their normally busy diary.

Engage with your 
Recruitment Consultants 

so they can keep 
candidates informed –

most people would rather 
hear that a decision won’t 

be made or feedback 
given until a certain date, 
rather than be left in the 
dark and given a negative 

impression of your 
business. Radio silence is 
not beneficial for anyone 
and over communicating 
with your partners can 
only help foster positive 

relationships.

JOB SPECS SKILLSETS FLEXIBILITY
SALARY 

&
BENEFITS

INTERVIEW
SCHEDULE

PROVIDE
UPDATES

https://www.monster.co.uk/advertise-a-job/hr-resources/hr-strategies/attracting-talents/should-i-include-a-salary-guide-in-job-adverts/
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https://portal.deciphercyber.com/
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The North West Cyber Resilience Centre
The North West Cyber Resilience Centre is a not-for-profit police-led partnership, providing affordable, professional cyber security 
services.

As a not-for-profit joint venture between Greater Manchester Police and Manchester Digital, they exist to help, support and protect small businesses from the 
threat of cybercrime, which is estimated to cost the local economy over £860 million a year.  

Working with local Universities and Greater Manchester Police provides access to the latest local and national information on emerging cyber threats, criminal 
trends and best practice to grow and strengthen the region's resilience to online crime through guidance, tailored memberships and cost-effective services.

Website: https://www.nwcrc.co.uk/ Email: info@nwcrc.co.uk LinkedIn: https://www.linkedin.com/company/northwestcrc/ Twitter: @northwestcrc

Knowledge

The first step to cyber resilience is knowledge. By
staying updated on the latest cyber threats, you
have a greater chance of preventing attacks on
your business. To help you stay up to date, the
North West Cyber Resilience Centre will provide
you with regular security news, guidance,
resources and updates, relevant to SMEs.

Protection

The North West Cyber Resilience Centre
provides a small range of affordable cyber
resilience services & paid membership options.
Their affordable cyber security services are
designed to help SMEs and their supply chain
prepare and improve their cyber resilience.

Free Membership

At the North West Cyber Resilience Centre,
they offer an annual free core membership
package that will help support your business to
become more cyber resilient. From free
resources to awareness sessions, their core
membership caters to your needs and can be
extremely valuable.

https://www.nwcrc.co.uk/
https://www.nwcrc.co.uk/
mailto:info@nwcrc.co.uk
https://www.linkedin.com/company/northwestcrc/
https://twitter.com/northwestcrc
https://mailchi.mp/cyberresiliencecentre.com/coremembership
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Fully funded digital training courses & Microsoft Accreditations for businesses and individuals in all boroughs of 

Greater Manchester

Delivered as part of the Skills for Growth fund managed by GMCA and funded by the European Social Fund –

meaning no cost to employees or businesses - we work with people to develop bespoke digital skills training 

relevant to their needs and all learners are provided with their own personal Skills Coach

Learner eligibility is that they are employed (full time, part time, self employed, zero hours contracts or even 

apprenticeships), living or working within one of the 10 Greater Manchester boroughs, and are 16 or over.

Courses include: 

🔣 Software Development

🔒 Cyber Security

📈 Digital Marketing

☁️ Cloud Engineering

🖨️ 3D Printing

🌐Web Development

For more information, visit:

www.serco-ese.com/digital-careers-upskill

www.linkedin.com/showcase/digital-careers-upskill-

programme

www.facebook.com/DigitalCareersUpskill

http://www.serco-ese.com/digital-careers-upskill
http://www.linkedin.com/showcase/digital-careers-upskill-programme
http://www.facebook.com/DigitalCareersUpskill
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ADVICE AND RESOURCES FOR 
CANDIDATES
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CANDIDATE ADVICE
Over the last 12 months, our team has provided advice to candidates who are looking to upskill within the Cyber and Tech industry and while there are a 
great number of resources available for those looking for advice, they are rarely included in one place. Below is some general advice that we feel may 
make it easier by having it in one place, but please feel free to contact Rosie or one of the team if you have any specific questions.

There are lots of great initiatives available to retrain into Cyber Security – one of which is CAPSLOCK, which has a great success record and offers an Income Share Agreement –
Full disclosure… Rosie is a volunteer mentor for CAPSLOCK and helps to introduce the trainees to new businesses.

There are tons of online events at the moment that you can attend to learn more about the industry – we especially recommend the Ladies Hacking Society online meetups 
(while women centric, they are open to all genders) - Ladies of London, Ladies of Cheltenham as well as BeerCon You can also find video recordings of previous BSides and 
Steelcon talks on YouTube

Don’t be afraid after a talk to follow up with speakers afterwards by connecting with them on LinkedIn and asking questions about their talk and how they got into the 
industry. The same for hiring managers you would love to work for. It is your passion, creativity and diversity of thought that makes each and everyone of you unique! 

There is also a great military resettlement podcast with ex-veteran Jac Hughes with lots of tips and guidance

If you are looking to enhance your technical skills, and want to work in the technical aspects of security you should invest in a home lab. TryHackMe is a great resource if you 
are just starting out, then as you get more offensive experience you can then practise your skills on Hack the Box . Blue Team Labs Online is a great resource for defensive 
candidates

There are also free taster courses on Cybrary. Make sure you put this experience on your CV and write-up an executive summary of whatever you practice for your portfolio to 
showcase your own learning! A portfolio of self study will really help you stand out if you are looking for your first role.

Don’t be afraid to leverage your network on LinkedIN and Twitter and showcase your talents with blogs, YouTube series, podcasts, or whatever resource you feel comfortable. It 
is important to stand out from the crowd and become a little bit famous (in a good way) when you are looking for a new role.

Make sure you keep up with latest events in the industry – there are loads of podcasts and resources for cyber security news, as well as keeping up to date on Twitter and 
getting involved in Discord communities. 

If you hear of any other great resources, please let us know so that we can keep updating this advice – we love to keep learning too!

mailto:%20rosie.anderson@honeypot-digital.com
https://twitter.com/LHS_LON
https://twitter.com/LHS_Chelt
https://www.youtube.com/thebeerfarmers
https://podcasts.apple.com/gb/podcast/the-everyday-podcast/id1333277066#episodeGuid=e1053a61-ed5d-e60e-fc38-9fd63eaa1ca0
https://tryhackme.com/
https://www.hackthebox.com/
https://blueteamlabs.online/
https://www.cybrary.it/
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CAPSLOCK 
CAPSLOCK are tackling one of the UK cyber sector’s biggest issues: the skills gap.

They re-skill adults into cyber security professionals entirely online, within 6 months, and with no up-front costs. They deliver award-winning cyber education via a rigorous curriculum 
built in collaboration with some of the UK’s largest cyber employers.

In 2021, CAPSLOCK was named the UK’s Most Innovative Cyber Security SME of 2021 by DCMS, and they won Tech UK’s ‘Cyber Innovator 2021’ award

Website: https://capslock.ac Email: hello@capslock.ac LinkedIn: https://www.linkedin.com/company/capslockuk Twitter: @capslockcyber

No Up-front Fees

To make their courses accessible, CAPSLOCK 
use Income Share Agreements. Instead of 

paying up-front tuition fees, learners share a 
percentage of their future income for a set 

amount of time after they graduate, and only 
once they have landed a high-paying job.

Championing Diversity

With their equitable and inclusive culture, 
CAPSLOCK aim to remove as many barriers 
to their life-changing education as possible, 
and encourage people of all genders, ethnic 

backgrounds, and walks of life to re-skill 
into cyber security

Amazing Outcomes

CAPSLOCK graduates have been hired by the BBC, 
Hargreaves Lansdown, NCC Group, Dyson, ITV, 

HSBC, and many others. CAPSLOCK graduates are 
seeing an average salary increase of 54%. 

CAPSLOCK have helped a former professional 
dancer become a SOC analyst, a former composer 
become a Cyber Training & Awareness Officer, and 

a former supermarket assistant become a 
vulnerability analyst, among others.

http://www.capslock.ac/
https://capslock.ac/
mailto:hello@capslock.ac
https://www.linkedin.com/company/capslockuk
https://twitter.com/capslockcyber
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USEFUL DISCORD SERVERS
• The CyberSecurity Club – Weekly Cyber Security news and good resources 

• Cyber Mentor Dojo – Finding mentorship in cybersecurity.

• ZeroFX – Informal infosec chat for all levels 

• Certification station – Study and certification help.

• Security Blue Team – Blue team focused server.

• Blue Team Labs Online – Official BTLO Discord.

• Unofficial RangeForce – Unofficial RangeForce server.

• Unofficial INE/E-learn – Server dedicated to students of INE.

• BlackHills Infosec – Server – A community with good resources.

• Infosec Prep – Cybersecurity study community.

• TechVets – Veteran only run community, required to sign up via the website

• Simply Cyber – Guidance on Cyber Security careers and industry news 

• Digital Overdose – A Server for IT, Digital and Cyber Security professionals and noobies to learn in a safe space. Also regularly host a 
newbies conference with mentorship

• The Storage Room – A Server dedicated to Information Security, Information Management and Data Protection 

https://discord.gg/5FegTGazEe
https://discord.gg/CUCKmfTJSs
https://discord.gg/yfaD84sP
https://discord.gg/certstation
https://discord.gg/fpZE7brh4P
https://discord.gg/4Y6yakH5ax
https://discord.gg/T5KeEX4D3V
https://discord.gg/HA2BytrUEK
https://discord.gg/uH8WwQFFbP
https://discord.gg/JbGa9DRewP
https://techvets.co/
https://discord.gg/DWKeXAqRJS
https://discord.gg/digitaloverdose
https://discord.gg/5K3BxW5a
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EVENTS TO GET INVOLVED IN 
❖ 10th – 11th May – Cyber UK, Wales

❖ 16th June – TryCyCis – Royal Holloway University 

❖ 21st – 23rd June – Infosec Europe

❖ 26th June – 1st July – BSides London

❖ 22nd – 24th July (proposed) Steelcon

❖ 9th July – BSides Cheltenham

❖ 1st – 3rd September – BSides Newcastle 

Monthly Events

❖ Ladies Hacking Society – Different chapters meet different Dates

❖ Manchester Grey Hats – 4th Wednesday of the month 

❖ AFCEA – Different chapters meet different dates monthly – Military Community but non-military are welcome 

❖ North West Cyber Security Cluster – Meets monthly for businesses 

❖ North West Cyber Resilience Centre – Meets monthly for businesses 

https://www.ncsc.gov.uk/section/keep-up-to-date/cyberuk
https://tricycis.uk/
https://www.infosecurityeurope.com/
https://twitter.com/bsideslondon
https://twitter.com/Steel_Con
https://twitter.com/BSidesChelt
https://bsidesnewcastle.org/
https://llhs.com/lhs-chapters
https://manchestergreyhats.co.uk/
https://uk.afceachapters.org/
https://www.nwcsc.org.uk/
https://www.nwcrc.co.uk/events


Confidential

Sources referenced in this documents can be found at: 

https://www.hrmagazine.co.uk/article-details/back-to-life-back-to-a-new-reality-the-workplace-after-furlough
https://www.forbes.com/sites/larryenglish/2021/06/01/the-tech-talent-war-has-no-end-in-sight-heres-what-you-
need-to-know/?sh=13248cd05f2d
https://greatermanchester-ca.gov.uk/media/3918/industry-labour-market-skills-report-digital-tech.pdf
https://inews.co.uk/opinion/pandemic-uk-job-market-less-great-resignation-more-great-churn-1365678

You can stay in touch and up to date on Honeypot Digital using our contact details below. Alternatively, follow our 
social media pages for regular updates and news on post-Covid events! 

www.honeypot-digital.com

@HoneypotD

@Honeypot_Digital

0161 327 3137

contact@honeypot-digital.com

1 Spinningfields, Manchester, M3 3HP

www.linkedin.com/company/honeypot-digital/

Contact Us

https://www.hrmagazine.co.uk/article-details/back-to-life-back-to-a-new-reality-the-workplace-after-furlough
https://www.forbes.com/sites/larryenglish/2021/06/01/the-tech-talent-war-has-no-end-in-sight-heres-what-you-need-to-know/?sh=13248cd05f2d
https://greatermanchester-ca.gov.uk/media/3918/industry-labour-market-skills-report-digital-tech.pdf
https://inews.co.uk/opinion/pandemic-uk-job-market-less-great-resignation-more-great-churn-1365678
http://www.honeypot-digital.com/
https://twitter.com/HoneypotD
https://www.youtube.com/channel/UCgPaxweSBYLaht4Q9yY6l-w
https://www.honeypot-digital.com/contact-us/
mailto:contact@honeypot-digital.com
https://www.google.co.uk/maps/place/No.1+Spinningfields/@53.4791469,-2.2551408,17z/data=!3m1!4b1!4m5!3m4!1s0x4876052a12763939:0x6a2e2859b71803f4!8m2!3d53.4791469!4d-2.2529521
http://www.linkedin.com/company/honeypot-digital/

